
STUDENTS 7.131 
 
SEXUAL HARASSMENT POLICY 
 
  
 
I. Definition 
 

District employees, students and all persons present on school grounds, at school-  
sponsored activities or at any activity which bears a reasonable relationship to school are 
prohibited from sexually harassing any person on school grounds, at any school-
sponsored activity or at any activity which bears reasonable relationship to school. 
  
Sexual harassment prohibited by this policy includes verbal or physical conduct.  
Examples of sexual harassment include, but are not limited to: sexual innuendo; 
suggestive comments; insults; threats; jokes about gender-specific traits; sexual 
propositions; suggesting or insulting noises; leering; whistling; obscene gestures; 
touching; pinching; brushing the body; or assault.  The terms intimidating, hostile or 
offensive as used above include, but are not limited to, conduct which has the effect of 
humiliation, embarrassment or discomfort.  Whether sexual harassment has occurred will 
be evaluated in light of all of the circumstances. 

 
II. Reporting Procedures 
 

It is the express policy of the Board of Education to encourage victims of sexual 
harassment to come forward with such claims.  In order to conduct an immediate 
investigation, any incident of sexual harassment must be reported as quickly as possible 
to the designated school official so that an investigation and, if warranted, corrective 
action may be taken. 

 
III. Retaliation 

 
The School District prohibits retaliation against a person because the person has opposed 
that which he or she believes in good faith to be sexual harassment or because he or she, 
in good faith, has made a charge, filed a complaint, testified, assisted or participated in an 
investigation, proceeding or hearing regarding sexual harassment. 

 
 IV. Regulations 
 

The superintendent is authorized to develop administrative regulations which provide 
specific examples of sexual harassment, identify the specific reporting procedures 
employed, outline investigative procedures, and identify possible corrective actions to be 
taken. 
 

 
 
Adopted:  August 16, 1999 


	STUDENTS 7.131
	Definition
	District employees, students and all persons present on scho


